Jai Narain Vyas UNIVERSITY, JODHPUR
(Establishment Section)

No. JNVU/Estt/T/20/ 20]] Dated 23 December, 2020

NOTIFICATION

The Hon'ble Vice-Chancellor has constituted a Committee in
pursuant to the Resolution of Academic Council No. 712020
consisting of the following under the Convenership of Prof. K.L.
Raiger to frame the code of conduct for the Facutly and the staff as

per the directions of the Governor's Secretariat, Jaipur. The
committee is as under :

1. Prof K.L. Raiger . Convener
Dean, Faculty of Arts, Edu. & Social
Sciences & Professor in Hindi

2. Prof. Milind Kumar Sharma - Member
Prof. in P & | Enginering

3.  Prof. Krishn Awatar Goyal

Prof. in BFE . Member
4. Dr. Sunil Asopa - Member
Prof. in Law
5. The Registrar . Member

The convener of the committee is requested to convene the meeting

and submit report. Zl/

REGISTRAR

Copy to:

Dr. K.L. Raiger, Professor, Department of Hindi

Dr. Milink Kumar Sharma, Professor Department of Production
& Industrial Engineering

Dr. K.A. Goyal, Professor Department of BFE

Dr. Sunil Asopa, Professor in Law

PS to the Vice-chancellor

PA to the Registrar
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UNIVERSITY OF RAJASTHAN
JAIPUR

Recommendations of the

Committee constituied b
Chancellor ¢

o deliberate ana offer sugges
Conduct for f

y the Hon'ble Governor &

tions regarding a uniform Code of
aculty and staff of State Universities in Rajasthan,

Code of Professional Ethics

As members of the University community, all teachers,
students, ies, University Officers an
for sustaining the highest ethical standa
honesty ang fairness strives to
‘eaching, research and other ?ctivities:

members of the g
colleges aje responsible

rds. The University

integrate these values into jts

Generai-

Every momber of University tommunity shall at all times:-
ame

thabsolute Integrity;

amtam devouon o duty:
i maintain high ethical standards and honesty;
v) maintain are

“oUntabihty ang transparenc .

Yy
“sy and good behaviour;
al1responsive

HNLmn coOuM.
maint ness to the members of the

thoe tv('\'):\g;ll:“

Community, pParticularly to
9 to the weaker s@

ction;
must be cugnizant of and comply with the relevant policies, standards,
favse ri)iae freaulationg
OGOt s principles of meri, fairess ang imparliahty in discharge of
w;‘;‘\ltl:),
/1 ake d

‘CCisions solely i university interest ang use or
curces efficieny

cause to yse

and economically;
and make recomme
and dmpary:

Y, effcctlvely
(] LaaKe2 C‘F"ille”S

Ndations on merit
n I'd‘.lll*f:l)‘.

alone;
Ninate

ity and not discyy against anyone,
v
paricularly i) Pour and (he undcr»p«ivileged sections of Society;
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o) retrain from doing anything which is or may be contrary to any law, rules,

| requlations and established practices;
L aintann discipline in the discharge of his duties and be liable to implement
{he lawful orders duly comirunicated to him;

(Xii) maintain confidentiality in the performance of his official duties as required
by any laws for the time being in force;

(Xiv) rerform and discharge his/her duties with the highest degree of

professionalism and dedication to the best of his abilities;
Teachers:

The University shall provide and sustain an environment conducive to sharing,

extending, and crilically examining knowledge and ,values, for furthering its
objectives and goals. Teachers must be free within their respective fields of

competence 1o pursue end teach the truth in accord with appropriate standards of

cehoarly inquiry. 1t is the intent of the University to protect academic freedom, to
nelp preserve the highest standards of teaching and scholarship, and to advance the
missicn of the University as an institution of higher learning.

Teachers of the University in reference to this code of professional ethics
means iofessors, Associate Professors, Assistant Professors and such other

persons as may be appointed for impanting instruction or conducting research in the

Urversity ar o any College or Institution affiliated to the University and are
designated as leachers by the Ordinances.

svery teacher of the University shall abide by the Code of Professional Ethics
frame

d by the University and the following lapses would constitute misconduct on the
part of a University leacher.

Any lapses in performing his / her duties as assigned by the university
from time to time.

Inciting students against other students, colleagues
(‘\ his doecs not interfere with the night of a teacher to express his / her
diffcrence of opinion on principles in seminars and other places where
cludents are present) or any other such actions which are against the
nterest of the university. )

or administration

(g



Indulging N communal activities, or making inappropriate remarks on
\\.:".\‘J"‘

creed, rehigion, race or sex in his / her relationship with his / her
colieagues and trying to use the above considerations for Improvement
of his / her prospects or any other such actions w

hich are against the
interest of the universit;.

Refusal to carry out the decisions by appropriate adminietrative_end
academic bodies and / or functionaries of the University without giving
lcason

oV Shall not adopt any unfair means in his/her academic/ research
aclivities, publication  of research papers in journals,
reports/monographs, project reports etc and shall not indulge in any
activity which may be considered as unfair means or plagiarism.
Professional Rights of Teacher

In support of the University's central functions as an institution of higher
learning, a major responsibility of the administration is to protect and €ncourage the
faculty in its tcaching, learning, research, and public service. The authority to

discipline faculty members in appropriate cases derives from the shared recognition

by the faculty and the administration that the
conditicns hos

purpose of discipline is to preserve
pitable to these pursuits. Such conditions, as they relate to the faculty,
include

. ¢
I

'ee inquiry, and exchange of ideas:

2 the right to present controversiaj material relevant to a course of
ins:h'uction; .

3 pary\cipation in the governance of the University as provided in the
Ordinances, ryles and the regulations of the University through
academic bodies including
(a) approyal of course content and manner of instruction,

(b) estab_hshment of requirements for degrees,
(¢) appointment and promotion of faculty,
(d) discipline of members of the facully, and the formulation of rules
and procedures for discipline of students, and
() estabhs'hmem of norms for teaching 'ésponsibilities and for
cvaluation of both faculty and student achievement,
TEACHER

S AND THEIR RESPONSIBILI"HES:

Whoever adopts tleaching as a profession assumes the obligation to conduct
meel Mherself in accordance withy the ideal of the

profession. A teacher is

2
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cone

rstantly under the scrutiny of his/her students and the society at large. Therefore,

cvery teacher should see that there is no incompatibility between his/her precepts
and praclice. The national ideals of education which have already been set forth and

The profess

which he/she should seek t2 inculzate among students must be his/her own ideals.

ion further requires that the teachers should be calm, patient and

commumcative by temperament and amiable in disposition.

(@) Teachers should:

i)

)

Vi)

Vil

Vi)

Adhere to

a responsible pattern of conduct and demeanour expected of
them by the community;

Wanage their private affairs in a manner consistent with the dignity of
the profession;

Seek 1o make professional growth
research:

continuous  through study and

Express free and frank opinion by participation at professional
meelings, seminars, conferences etc. lowards the contribution of
knowledge,

tlaintain active membership of profe

sstonal organizations and strive to
improve education and profession through them;
Pertorm their duties in the form of teachin

9. tutorial, practical, seminar
and rescarch work conscientiously and with dedication:
Co-operate and  assis! in carrying out functions relating to the
cducational responsibilities of the college and the university such as:
assisting  in appraising applications for admission,
counsclling students as well ag assisting
college examinalions, including
and

},

advising and
the conduct of university and

Supervision, invigilation and evaluation:
arieipate in extension,

Co-curricular and extra-curricular
Including community service.

activities
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Teachers and the students
1eacher: ———C Students

(b} Teachers should:

i)

¢ religion,

in aptitude and ¢
and sirive g meet their indjvi
Encourage Students g improve their attainmen‘rs,
. PErsonalitie

apabilities among studentg
lual neads-

develop thejr
ontribute to Community welfare:
ate among students scientifi

Vil Pay

Of terit
Jin Male Senselves avail

hours

able to the studepiy

voeven beyond Y
wlp ang guide students wilhout

reward.

1) Aid students to develop an understandlng of our Nationg| heritage ang
nationn| goals and

y Ref

cheen fron inciting students

eir class
arel

any "®Muneration of

against olher Students,
a mmisiration.

colleagues or
Tcac

ners and collecaguces

<) leachers should:
i Treat other members of the profession i the same Manner ay they
themeelves wigh to be lreated;
M) Speak fespectiully  of other teacners and  render assislance  foy
TOTCLs ul Lrl“'.'.m"ul:_nt,
X
n) Refrain fiom Iodgmg unsubslantated alleg'»jllons
gher Authorities: and

dgainst Colleagues o



v)

T

leach

r
i

Refrain from allowing considerations of caste,
sex in their professional endeavour,

-Lacners and authorities:

d)

10

/

1Y)

i)

Vit

x)

Teachers should:
Dischar

initiating steps through th

and/or  professiona|

eir own institutional bodies
organizations for

change of any such ryle
detrimental to the professional interest;

Refrain from undertaking any other employment ang commitment
including private tuitions  and coaching
tertere with their professionag|

classes whigh are likely to
(;o-operatc N the formulation

'&sponsibilities;
of policies o
various offices angd discharge responsibilitj
dernand:

Co-operate through thejr organizations in 1

e formulation of policies of
the olher institutions and accept offices:

O-operale with the authorities
kecping in view the

C

for the betterment of t

he University
interest ang

dignity of the

in conformity With
profession:
wnould adhere to (he cond
(ln =

hions of Contract,
derpect due notice before g Change of position s
Refrain fom S of leave ¢
and as far a5 Practicable with prior intj
anticular responsibllity for co

No whiol

availing themselve

made; and
grounds

xcept op unavoidable
Mation, keepmg in view
Mpletion of ac

alaned teacher of the Univer
o indirectly in any trade

their p

e-lime g

sit
or businesg Whatsoey

y shall €éngage directly
1o which any

er or
Or other work

any private tuition
emelument o honorarium Is attached.
However, engage in Consulty
similar work  of

guidelines and with

ncy work, publication of
Journals gng acadenig Nalure as per
Dror approval of the

_.UIIIVQI’SItyr
r shall Undertake 1o tak
Um\';-::;rly and

University
Every teuche

€ part in sych activities of the
perfonm suc duties in the lJniw_usrly 95 may be

O

creed, religion, race or



required by and in accordance with the Act, the Statutes and

Crdinances framed there-under, for the time being in force, whether the
same  relate 1o organisation of teaching, research,

" extension,
examination of students, their

discipline, welfare, and generally to act
under the direction of the authorities of the University.

Teachers and non-teaching staff:

Teachers should treat the non-teaching staff as colleagues and equal
partners

in a cooperative undertaking, within University.

eachers and quardians
T = l1e

c) Teachers should help the University authorities to maintain contact with
U

1€ guardians, their students, send reports of their performance to the
guardians whenever necessary and meet {he guardian

convened for the purpose for multual exchange of ideas and for the
benefit of the University.

S in meetings

Teachers and socicty

)

Tcuchers should:

1) Recognize that education s a public service

and strive {g keep the
public informed of the educational

Programmes Which gre being
provided,

Work to mprove education in th

Q

€ communit
community's moral and intellectual life -

Be aware of social problems and take part in ¢

be conrducive to the progress

uch aclivities as would
of society ang hence the country as [

whole:

iv) Perform the duties of cilizens

hip,
and

;)argcipale in community
shoulder responsibilities of publ

activities
ic offices;

~J

1A



v)

i;n-\';ﬁ;gl_n;z;l'-‘riv;atiz_'i_tllti011s b

delive

Coicges. |

Colleges, the honorarium may be paid to the teac

TAKING

aid
sha

with intimation to the Unive

permy

ICollege sl

Refrain from taking part in or subscribing to or assisting in any way
activities which tend to promole feeling of hatred or enmity among
different communities, religions or linguistic groups but ac

tively work for
National Integration,

vy Teachers

No teacher of an affiliated college or Universit

hall undertake individual private tuitions.
rinvited lectures,

y teaching Departmen@
However teachers are free to

Of remedial classes and SFS classes organised by the University and

hers.

PART IN POLITICS AND ELECTIONS:
———————=——=2 AND ELECTIONS:

Or assist in any manner any politi

cal party or movement or
Il abide

wilth professional ethics applicable in general.
Joe lake part in

activity, however

He may canvas or
clection campaign to any legislative body or local authority

rsity and by taking leave for the period.

If a University teacher Wishes to stang for any election shall first seek
nssion and ob

lain leave without pay from the University.

The other rules of code of conduyct which are not Covered above shali be as
reseribed in the Rajasthan Service Rules or those
tells Cormmmuesi

Prescribed by the University
lon/Government of Ra

jasthan fron, time 1o time. The Rajasthan
Service Rules pPenaining 1o following will be applicable:
() Declaration of immovable property, 1
"y

Sexual harassment



(m  Gifts

(V) Marriage

(V) Dowry
(vi)  Child marriaga
(vii)y  Prohibition of employment of child below 14 years
(vil)  Consumptions of intoxicating drinks and drugs
(%) Private trade or employment
(%) Investment, Lending and Borrowings
(xi)  Insolvency, habitual debtedness and habitual borrowings
Oan Employment of near relatives
i) Criminal Proceedings

« (xiv)

Demonstration and Strikes

=

- \;7) / .
=<\ > 5
~ (Rajeshwar Sin h)
Chairperson of the Co mittee
&

yuce-Chancellor
Umversity of Rajasthan
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