RULES FOR IMPLEMENTATION OF RESERVATION AND MAINTENANCE OF
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DIRECT RECRUITMENT ON THE POSTS OF TEACHING AND EQUIVALENT
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These instructions shall be called as the detailed instructions for the implementation of
reservation and maintenance of the roster considering Uriversity as one unit for the direct
recruitment on the post of teaching / equivalent cadres.

(1)

Reservation rules will be implemented, considering the University as one unit. It is
clarified that for the purpose of reservation of the post in direct recruitment in
teachers/ equivalent cadres, the University shall be regarded as one unit.

For the purpose of reservation of the posts to be filled through direct recruitment in
teachers’ cadre, the University shall be considered as one Unit. Provisions of
considering University as one unit in teachers’ cadre shall be deemed to have come

into force with effect from 07-03-2019 i.e. from date of its gazette notification by
MHRD.

- All the advertisement for direct recruitment issued on 07.03.2019 or thereafter, shall
be regulated by the reservation policy, considering University as one Unit. All the
advertisement which were issued before 07.03.2019 and in which examinations have
been conducted successfully or results have been declared or even a single
appointment has been made, then the recruitment under such advertisement will be
governed by the then reservation rules, which existed at the time of advertisement
prior to 07.03.2019. Those advertisements in which no activity related to final
selection i.e. examination or interview etc. has been completed and the recruitment
process is still pending at the level of advertisement and inviting of application, in
such cases the new rule notified on 07.03.2019 will apply and the vacancics have w
be plotted in the new roster accordingly.

The Roster Register have to be maintained for all teachers cadres. Here
teachers’ cadre means “a class of teachers regardless of the branch of studv
Jaculty, who once remunerated at the same grade of pay, including allowance
or bonus” and equivalent cadre means “the service cadres have equivalent pay scale
& grade pay”, for example Director Physical Education, Iibrarian are equivalent for
the purpose of operation of reservation through roster.

3. (a).A separate roster register will be maintained for the direct recruitment on the post of

Professor or its equivalent cadres. All service cadres of Professor are equivalent to
Professor Cadre: :

For example, the post of Director in Physical Education, Librarian, and any other
post§ haymg same salary scale, same grade pay, and requiring equivalent
qualifications for eligibility as that for Professor are equivalent cadres to Professor.

All sqch service cadres shall be grouped together with the Professor cadre for
operation of reservation through a roster,
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(b).

(e)

First of all, all Professors working as on 07.03.2019 in various departments and other
equivalent posts are to be plotted in the roster strictly as per the chronologica! order of
their appointments made on that post.

For the purpose of determining reservation, the vacancies occurring in various
constituent of the groups shall be plotted on the roster sirictly in chronclogical order,
Le. sequence of date of occurrence of vacancies (Grouping of posts rules, DOPT,
Govt. of India). All vacant posts of Professor/ equivalent cadre (in whole university)
existing on date immediately preceding to the date of advertisement must be plotted
on roster to earmark posts for various categories for the purpose of recruitment though
advertisement.

Ex.1: In some cases, the teacher working on the post of Professor is retired on last day
of a month. In such cases, two or more teachers working on the post of Professor may
be retiring on the same day i.e. last day of a month. In such cases, the actual date of
retirement of the teacher (say 60 years) shall be considered. For example. ‘A’ attains
age 60 on 12-01-2020, and ‘B’ attains on 23-01-2020, then both ‘A’ & ‘B’ shall
superannuate on 31-01-2020. Therefore, in such a case, the posts vacated by ‘A’ &
‘B’ shall be considered to have fallen vacent on 12-01-2020 and 23-01-2020,
respectively, and the post vacated by “A” will be plotted first in the roster. if even
after this actual date of attaining retirement (as per the birth day as explained as 12-
01-2020, 23-01-2020), two or more posts become vacant on same date, then vacant
posts belonging to different subjects shall be entered on roster alphabetically. For
example, a post of Prof. (Geography) becomes vacant on 12-01-2020, and also a post
of Prof. (Botany) becomes vacant on 12-01-2020, In this case, the vacancy of Prof.
(Botany) w.e.f. 12-01-2020) will be plotted first and thereafter, the vacancy of Prof.
(Geography) will be plotted in the roster.

Like wise separate roster registers shall be maintained for the direct recruitment on
the post of Associate Professor and Assistant Professor or their equivalent cadres by
adopting the same methodology as mentioned above in point no. 3 '

Rostefr Regis_ters in all cadres or its equiva.lents- shall be maintained separately as per
the circular issued by State Government of Rajasthan vide no.7 (2) Karmik/Ka-2/19
dated 24.02.2020 and the vacancies available are to be shown and earmarked as above

().

Ex.4: Say, as on 7-3-2019, the total cadre of Professor & equivalent post (Director-
Phy. Edue., Librarian, Director, etc.,) is 48. Out of 48 posts, three posts are lving
vacant, Le., Botany professor one post since 11-10-2017, Chemistry Professc-r.onz
post smce 11-10-2018 and one Zoology professor post since 11-10.2018. As 45
professors and their equivalent are already present in the roster, therefore roster will
start further from roster point No.46. The vacant posts with subject shall b tted 4
roster starting from roster point number 46 & in sequence of the posts in which they
became vacant. If two subjects or more subjects have posts vacant on the same daté
then these posts shall be entered in roster alphabetically. It means the Botany
Pr‘ofessor Vacancy, Chemistry Professor Vacancy, and Zoology Professor Vacancy
will be plotted against roster point’s 46-UR, 47-1R, and 48BC, respectively” and all
three posts shal} be earmarked and advertised as 2UR and 1BC, s‘ay in recruihnen%
year 2020, provided there is no previous backlog of SC/ST on professor posts in these
subjects . Suppose, Mr. X, Y &Zs are appointed professors in Botany, Chemistry, and

c plotted
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Zoology, respectively. Two of them belong to UR and one from OBC category, and
are appointed, say on 23-06-2020 all this information will be entered in the roster.
Similar process and methodology shall be applicable for maintaining the separate
roster for the posts of Associate Professor, Assistant Professor and or its equivalent
cadres.

The backlog/ carried forward reservation of SC/ST/PWD existing on previous roster
(roster which existed prior to 7.3.2019) will be carried forward to this new roster.
Treatment of previous Backlog/Carry forward reservation of SC/ST/PWD if exist as
per the then prevailing rules enforced at that time, shall be governed by the Section
13,14 and 15 of the Circular issued by the State Government vide no.F.15(24)DOP

/ATI/75 dated 24.06.2008 and any other order issued thereafter by the State
Government. ;

7. Horizontal Reservation

I Reservation for Women

II Reservation for PWD

I Horizontal Reservation for Women

Note:

A,

Operation of horizontal Reservation for SC Women for the recruitment on the post of
Professor, Associate Professor and Assistant Professor or their equivalent cadre

Hori_iontal reservation for Women will be applicable for Women for the posts of
Pfofessor, Associate Professor and Assistant Professor and their equivalent cadre.
Separate rosters for women in each cadre shall be maintained as per the Appendix - 2
attached with State Government Circular Pa 7(2) Karmik / Ka-2 /19 date 24-02-2020.

Six rosters, one each for UR/SC/ST/OBC/MBC/EWS categories for providing
reservations to women shall be maintained for herizontal reservation.

Implementation of Horizontal reservation for women in various cadres has
always been a difficult issue due to lack of understanding about implementation
of horizontal reservation or other reasons. Therefore, operation of Horizonta!
reservation for women is being explained in detail with examples.

L

constdering University as one unit will be as:

Consider the case of Professors and their equivalents. Here for deciding reservation for
women of 8C category, we have to take in to account the Professor/equivalent posts
with subjects reserved for SC category chronologically starting from 7.3.2019, and all

these posts reserved for SC have ta be plotted in table-3 chronologically (if the date is
same, then follow alphabetically).

For example, say.

Librarian (10.10.19) is to be reserved for SC in recruitment year 2021.
Law professor (1.5.2020) is to be reserved for SC in recruitment year 2022.
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History professor (10.12.2020) is to be reserved for SC in recruitment vear 2022,
Psychology professor (15.12.2020) is to be reserved for SC in recruitment year 2023
Computer professor (31.12.2020) is to be reserved for SC in racruitment year 2023,
Accounting professor (12.1.2021) is to be reserved for SC in recruitment year 2023,
English professor (14.1.2021) is to be reserved for SC in recruitment year 2024, and
Geography professor (15.12.2021) is to be reserved for SC in recruitment year 2025

These posts (with subjects ) shall be plotted in table-2 starting from point no.!, Thus, in
the year 2023, the post of professor of Psychology is to be earmarked for SC Women.
and is to be filled by SC women, failing which this post may be interchanged by SC
widow/divorcee of Psychology, and failing which by the SC male of Psychology in
recruitment year 2023 itself. Thereafter, the SC Women roster will run from point 5
onwards till point 100 to earmark posts reserved for SC women/widow/divorcee, as the
case may be. Thereafter, the new similar 100 point cycle will be repeated.

Table-1

Operation of horizontal Reservation for SC Women for the recruitment on the post of
Professor/equivalent cadre Considering university as one unit {Women roster by Govt. Of Raj.,
DOP circular S.No . Pa 7 (2) karmic /ka-2/19, Jaipur, Dated 24.2.2020

Roster PlottingofAssistantProfess | Name of SC candidates appointed with date
point for | or/equivalentcadrepostswit | °f Appointment
SC women | hsubjectreservedforSCfro
m7.3.2019
onwards; 1*cycleofl 00 point
: model roster; i SRS
1. Librarian,SC,recruitmentye
ar2021 St
2. Law Assistant .Prof., SC,
= recruitment year2022
3 History Associate .Prof. ,SC,
e recruitment year2022
4. Women-1 | PsychologyAsstt.Prof,,SC,r
0 ecruitmentyear2023,
5. ComputerAsstt.Prof.,,SC,re
cruitmentyear2023,
Note:Thus,inyear2023,thep
ostofassistant
Professor in Computer is to ,
bear marked for SC |
Women. !
6. AccountingAsstt.Prof.,SC r i
ecruittmentyear2023,
7. Women-2 | English Asstt.Prof., SC in
recruitment year2024, ‘;
8. Geography Asstt .Prof..SC : ity
- Jecruitmentyear2025. ‘
. |
10.Women-3 ﬂ{
11. '
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Similarly, the rosters for UR women (by plotting sarmarked professor posts for UR
only), ST women (by plotting reserved professor posts for ST only), OBC women (by
plotting reserved professor posts for OBC only), MBC women (by plotting reserved
professor posts for MBC only), and EWS women (by plotting reserved professor posts
for EWS only) shall be operated. & ' |

For filling SC women posts of professor Psychology, a separate merit list having only

name of SC women/widow/divorcee of computer in recruitment 2023 year will be

prepared. The women on the highest merit list of SC /widow/divorcee of computer will

be appointed to fill posts reserved for SC women/widow/divorcee, as the case may be,
-in recruitment year 2023, '

- |+ \'Similar pattern will be followed for women of ST, OBC, MBC, and EWS. However.
the case of reservation for UR women is hit different. Whenever, there is a vacancy
reserved for UR women (say in Hind'i in a recruitment year 2024), then the merit list of
Hindi having all women candidates of all categories (including EWS, OBC, SC, ST.
MBC) of Hindi subject of recruitment year 2024 wil] be prepared. The women on the
highest merit in this list will be appointed against the reserved post for the
women/widow/divorcee, as the case may be.

Reservation for women will be applicable only when numbers of women required in
cach Category as per quota are not selected on their own merit. For example, if there
are two vacancy of professor in chemistry in recruitment year 2025, and both happens
to be earmarked for UR as per roster in Table-1, and also one of these posts happen to
be reserved for UR women as per the operation of the rosters for horizontal reservation
for UR women (by plotting earmarked professor posts for UR only). Suppose, in the
merit list for UR category for filling two vacancy of professor in chemistiy in
recruitment year 2025.at first rank women of UR and at second rank there is 5 male of
UR, then in such a case, a woman has already got selected on chemistry profassor post
in 2025, therefore, there is no need of taking one more women on ihe basis of
horizontal reservation. l

In the above example implementation of women reservation has been explained from
starting roster point for better understanding of the matter. In women’s case also the

person working already has to be plotted in the register first of all.

Roster register for women will be made as per Anneiure - 1I
II Roster for PWD
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Implementation of Horizontal reservation for Persons with disabilities (PWD) in
various cadres has always been a challenge. T:erefore, operation of Horizontal
reservation for Persons with disabilities (PWD) is being explained in detail with
examples.

Consider the case of Professor and its equivalent cadre.

(a). Horizontal Reservation for Persons with disabilitics (PWI¥) on the post of Professor
or its equivalent cadre: : :

There will be only one roster for operation of horizontal reservation for persons with
disabilities (PWD) on the post of Professor/equivalent cadre. For providing reservation
to PWD, we have to take into account, the Profess{}r equivalent posts with subjects to
be filled including all categories (UR/SC/ST/OBC/MBC/EWS) chronologically starting
from 7.3.2019, and all these posts have to be plotted in Table-3 chronological order (if
date is same, then alphabetically) similar to as in Table-1. 1t is clear from the Table-3
that the Botany professor (UR) is horizontally reserved for the PWD of LV benchmark
disabilities. That means for filling this post, a separate merit list of all PWD applicants
of BVLV category of all categories UR/OBC/EWS/MBC/SC/ST belonging to Botany
professor vacancy will be prepared, The highest in this merit of B/LV will be offered
appointment on the post of Botany professor B/LV. If the person of UR is on highest
rank then it is normal. But, if the highest rank holder is of say from OBC, and then this
OBC B/LV will be appointed on this post by mentioning that this Botany professcs
OBC reservation will be adjusted in future. If this PWD herizontal reservation belongs
to vertical SC reservation, in that case, the PWD of only SC category will be offered
appointment. No PWD of other category (UR/ST/OBC/MBC/EWS) can be given
appointment on this SC-PWD post since it is verticallly reserved for the SC, whereas in
case of UR-PWD, it belongs to vertically earmarked open competition category.

(b).Carry forward of Horizontal Reservation for Persons with disabilities (PWD) on
the post of Professor or its equivalent cadre:

The basic rule for filling reservation to PWD candidates is that, they wili be provided
two attempts in all to fill PWD post. In original recruitment year, it will be filled by the
benchmark disabilities for which it is reserved. If it is not filled in original recruitment
year, then it will be filled in next recruitment year by the original benchmark
disabilities first, failing which by the interchange to other disabilities in sequence (b),
(€), (d & e€). If even after this exchange, it remains vacant then it may be filled by
normal candidate of same vertical reservation. :

Example: Consider the case in which botany professor (UR} is reserved for B/LV PWD
in recruitment year 2020, It will be filled by the B/LV in 2020 itself, failing which i
will be carried forward to next recruitment year say 2021. In year 2021, first it will be
tried to be filled by B/LV, if B/LV of botany is not available, then it will be filled by

other disabilities in sequence (b), (c), (d & e), of toe same subject i.e. botany. If other
disabilities (b), (c), (d & e) are also not available, then this Botanv professor
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(URVB/LV will be filled by normal (non-PWL} UR candidate Wherever in any
recruitment year any vacancy cannot be filled up due to non-availability of a suitable
person with benchmark disability or for any other sufficient reasons, such vacancy shall
be carried forward in the succeeding recruitment year and if in the succeeding
recruitment year also suitable person with benchmak disability is not available, it may
first be filled by interchange among the five categories and only when there is no
person with disability available for the post in the: year the employer shall fill up the
vacancy by appointment of a person other than a person with disability (THE RIGHTS

OF PERSONS WITH DISABILITIES ACT, 2016 "NO 49 OF 2016) (27th December,
2016).

The PWD, roster will operate without any gap. If in a recruitment year its last point of
consuming is 46, then in next recruitment year, the points 47 onwards shall be
consumed till the 100® point. After that, a new cycle of similar roster points for PWD
will be used. The roster of PWD is divided in four blocks; 1" block from 1-25 with 1"
point reserved for PWD (a) disabilities, 2nd block from 26-50 with 26 point reserved
for PWD (b) disabilities, 3rd block from 51-75 with 51st point reserved for PWD (c)

disabilities and 4™ block from 76-100 with 76% pomt reserved for PWD (d) and (e)
dlsabllmes

Table 2 :

Plotting of Frofessor/equivaient cadre

isreserved; 1¥cycleofl 00pointmodelroster : ards

OperatlonofhonzonmlReservatmnforPERSONSWITHI)ISAEILITIES(“’WD)fortherwwAtmc;umwv Spe

stofassistant

Professor/equivalentcadreConsideringuniversityasoneunit(w.e. f 7.3.2019) serage
(1) o k) 3) A

Previous back Roster Point number with

log of PWD  |PWDbenchmarkdisabilitiesforwhichpoint postswithsubijecttobefilledfrom7.3.201 Sonw |

I

One PWDB/LV l.benchmarkdigabilities &5 Botanyprofessorpostvacantfrom11.10.201
of Professor post | Underclass(a)blindness and low vision; | 7):carmarked for UR:RESERVED

Of of Zoology : FO&E WDOFDISABILITIESB/LVINRE
(of recruitment CRUITMENTYEAR 2020.

year say 2015) Chemistry(11.10.2018);earmarked for UR

Zoology(11.10.2018);earmarked for UR

Geology(8.4.19);earmarked for UR

Political Science(9.5.19);earmarked for
QOBC

Sanskrit(9.5.19);earmarked for UR.

Labranan(l() 10.19);earmarked for SC
—{g\mﬂ Science(31.12.19);earmarked for

R B B L BV ER R I

Physies(31.1.2020);earmarked for ST _j

=

Efme Scxence(20 2.2020);earmarked for |
JBC

| ot
b =
i

Hindi(1.4. 2020), carmarked for EWS ~

1%

n 2 .44
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26.benchmarkdisabilitiesunderclauses(s
)deaf and hard of hearing;

27.

51.benchmarkdisabilitiesunderclaus
es(c)lURomotordisabilityincludinge
erebralpalsy,leprosycured, dwarfism
,acidattackvictimsandmuscular
dystrophy

76. benchmark disabilities under o
clauses (d) autism, intellectual
disability, specific learning
disability and mental illness; and (e)
multiple disabilities from amongst
persons under clauses(a)to
(d)including deaf-blindness in the
sts identified for each disabilities:

100

It is to be made clear that if a backlog of PWD B/LY of Professor post of Zoology (of
recruitment year say 2015) existed on 7.3.2019, then the Zoology professor
(11.10.2018); earmarked for UR will also be advertised as reserved for the B/LV along
with the botany for PWDB/LV This will be treated as second attempt to fill Zoology

professor PWD B/LV backlog, and will be dealt with as explained for botany professor
PWDB/LV.

Roster register for Persons with disabilities (PWD) will be made as per Annexurg -
1

10. Summary is that there shall be eight operational rosters for recruitment on the post of
professor or its equivalent posts (similarly applicable for all other cadres viz,
Associate Professor or its equivalent and Assistant Professor or its equivalent),
considering University as one unit.

(1)One separate roster for vertical reservation for SC/ST/OBC//MBC/EWS -Annexure-
I

(2) One separate roster UR women - Annexure-I

(3)One separate roster for SC women - Annexure-I7

(4) One separate roster for ST women-Annexure-I1

(5) One separate roster for OBC women- Annexure-i{
(6)One separate roster for MBC women-Annexure-11
(7)Ore separate roster for EWS women - Annexure-{] and
(8) One separate roster for PWD - Annexure-ITI ;
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- Annexure-I

Maintenance of Roster Register for operation of vertical reservation for Professor , Associate Professor ,
Assistant Professor and Equivalent posts (UR-Open competition category that is open for all, SC-scheduled
castes ,ST-scheduled tribes, OBC- other backward classes, MBC- most backward classes, EWS-economically
backward classes.

(1) (3) 4 (3
Pending Roster Subjects/Depart | Name of appointec with
Reservation on points with ment for which | subject ,date of joining,
old rosters/ earmarked - roster pointes = | date of birth
Backlog category, earmarked(chro :
from old 1¥cycle of nologicalorder,i.
rosters 100 point model | €-inthesequence
carried i ofURcurringofv
forwarded 4 acancy) ;

()

Remarks

Point utilized
(Df

Recruitment Year
by(6)category

@
Rescrvation carried

orwarded

Roster

1.UR-1

s

2.UR-2

3.UR-3

4.UR-4

IO WP ol

5.0BC-1

| 6.UR-5

7.8C-1

8.UR-6

9.5T-1

10.0BC-2

11L.LEWS-1

12.UR-7

13.8C-2

14.UR-8

15.0BC-3

16.UR-9 i .-_-_1;

17.8T-2

18. UR-10

19.8C-3 i
20.0BC4 2

21.MBC-1

22 EWS-2 e

23.UR-11 L b
24.0BC-5 : S

el oa i

Pﬂi ;“ AT

bt S LA "';.'t\; .le
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25.8T-3 ;

26.5C4
27.UR-12
28.UR-13
29.0BC-6
30.EWS-3
31.UR-14
32.8C-5
33.UR-15
34.0BC-7
35.8T-4
36.UR-16
37.UR-17
38.8C-6 :
39.BC-8
40.MBC-2
41 EWS-4 _
42.8T-5 &
43.0BC-9

44.UR-18
435.8C-7
46.UR-19
47.UR-20
43.0BC-10
49.UR-21
50.8T-6
SLEWS-5

52.5C-8 , aes
53.0BC-11 |
54.UR-22 -
55.UR-23 - e
56.UR-24 s | —
57.5C-9 - o — RN
58.0BC-12 - |
59.5C-7 —
60.EWS-6 . i e
61.MBC-3 e
62.0BC-13
63.5C-10 e
64.UR-25 - el
65.UR-26
66.UR-27
67.0BC-14
68.5T-8

69.5C-11

70.EWS-7 . =
71.UR-28 s c
72.0BC-15
73.UR-29 -
74.UR-30 — , F l p
75.5T-9 e s e e gt SO

|
|

76.5C-12 o —
77.0BC-16 .
78.UR-31 S B | 1
79.EWS-8 . R —
80.MBC-4 :

81.0BC-17 = -

‘\\_/ | S oD 1_m‘nu”‘

,--“ Ty {d T =0
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82.8C-13

83.UR-32

84 ST-10

85.UR-33

86.0BC-18

87.UR-34

88.8C-14

89.UR-35

90.EWS-9

91.0BC-19

92.8T-11

93.UR-36

94.8C-15

95.0BC-20

96.MBC-5

97.ST-12

98.EWS-10

99.8C-16

100.0BC-21

Annexure-II

UR/SC/ST/OBC/MBC/EWS)

Operation of Horizontal Reservation for UR/
the post of Professor/Associate Professo
University as one unit (separate roster t

SC/ST/OBC/MBC/EWS Women for the recruitment on
r/Assistant Prqfessor/eq@valent cadre , considering
0 be used for women of each category of

Roster point for women

Plotting of Professor/equivalent
cadre posts with subject reserved
for SC/ST/OBC/MBC/UR/EWS

Name of
SC/ST/OBC/MBC/UR/EWS
candidates appointed with date
of appointment.

|

. WOMEN

of ool -

N

7 WOMEN

8.

9

10. WOMEN

11.

2

13,
14 WOMEN

15.

16.

17.WOMEN

18.

19.

[ 20.WOMEN

o

i 9REE §r gfew
S A s fore)

FAATTIT07 5uyy g f wxfaeran
A I (vrweeTa)

= i

-

ki
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#h &

22

23.

24 WOMEN

Els

| 26.

27 WOMEN

28

29

30 WOMEN

31

32

33

34 WOMEN

35

36

37 WOMEN

38

39

40 WOMEN

41

42

43

44 WOMEN

45

46

T WOMEN

48

49

SODIVORCEE-1

-5

e

53

54 WOMEN

55

36

37 WOMEN

58

59

60 WOMEN

61

62

63

64 WOMEN

65

66

67 WOMEN

68

69

70 WOMEN

71

72
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73

74 WOMEN

75

76

77T WOMEN

78

79

80 WOMEN

81

82

83

84 WOMEN

85

86

87 WOMEN

88

89

90 WOMEN

91

92

93

94 WOMEN

95

96

97 WOMEN

98

99

100 DIVORCEE2
i : AN " %

Annexure-II1

Operation of horizontal Reservation for
the post of Professor/Associate Professo
as one unit (w.e.f. 7.03.2019)

the persons with Disabilities (PWD) for the recruiment on &
r/Assistant Professor/equivalent cadre, considering University

~ BT FH Ai9a

QG TIrE
SFAILIG ] 2575

-
vrarfuras)

tTegfagran

WIHGE (TSEATH)

1) (2) Plotting of Professor/Associate |
Previous Backlog of PWD Roster point number with Professor/Assistant
PWD benchmark disabilities Professor/equivalent cadre posts
for which point is reserved with subjects to be filled
1.
2,
3
4,
S 5,
RS =
7 B
8. P et =
9
I =
&5 SR R e
12 e e e e
>
14. S 2 M...__j
[\ \/ 17
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b

13

16.

17.

18.

35

20.

21,

22

23,

24,

25.

26. Bench mark Disabilities

under clause (b) deaf and har |

hearing

27

28

29

30

31

32

33

34

33

36

37

38

39

40

41

42

43

43

45

46

47

48

49

50 =

51 Bench mark Disabilifies
under clause (¢) [lUR motor
disabilities includinf cerebral
palsy, leprosy cur

dwarfism, acid attack victims
and muscular dystrophy: -

-------

52

53

54

55

56

57

58

59

g0 s

0\ (v
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61

62

64

7% e

65

66

67

68

69

70

#1

72

3

74

75

76. Bench mark Disabilities
under clause (d) autism,
intellectual disability, specific

leaming disability and menta] |

illness and € multiple
disability from amongst
persons under clause (a) to (d)
including deaf-blindness in
the posts identified for each
disabilities: :
77 :

78

79

30

81

82

83

84

85

86

87

88

89

I.‘_9"0—"‘_'--—--—---———‘-—'—r—-—--—_._, .

B o

51 il : R

93

7

95

S UL P

96

97

98

99

100

“(magww
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