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UBIYVYERS Y O A SAST AN
R
AECOMmMendLions of {ha SO e Gonstiiusan by the “an'ble Govarng
Chancalior 4 teliberate any ofes =lggesions egarding unifarm: Code o
Conduct for 20Uy ang staf oF Siais U Alvarsitios in Rajasiho,,
Code of Frofasain 1l Ettics
As meribers of the L:ni\f';r:;ity community, ap teachers, nc: -teachinr sfaff
siudents, memters of the statute ¥ bortas, Univarsity Gfficers and those at ailliate
colleges are Fespansible tur systain " ihe highagt etiical standards. The Un ar
Vel ieae s ot sh Fime ks, O e Wit Jalues #iy
t2=ching, researcr and ather oty
Geieral
Every mombar of Universily “Srmunity shall at ai times;-
(i &Nt abselyle intagrity:
(i} Eniain devetion io duty:
{iii maintain high ethical standards and honegty;
{iv) mainiain “cCountability ang iransparency;
(v} mainizin saurtesy wnd good behaviour:
_‘;_ {vi) rraintain ‘€sponsiveness to the members of the community, pariicularly to
those bﬁ%h‘.!:ﬂ.ging © the waalker section;
(i} must be cognizant of and comply wilh the relevant palicies, standards,
BWE, 1yies angd ragulations ¥
Cil Promote the princinles of merit, fairmess and irnpartiarity in discharge of

duties:
(viii) ake decisions solely in univers

ke cheiens

Loty acl with tainegss and ‘i'mparti:—z!ity

Particularly the Pour and the Under-

e

o
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@5, take decisions and make reng

COUNTE

ity interest ang Use or cause tg Use
Universiiy f250Urces efficianily, effectively

and Econonmically:

-Ommendations on merit alone;

privileged §ecnuns of SCcigty:

R SIGED
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& refroin from doing anything whiich i= or may be contrary to any law, rules
regulations and established practices,

(i maini-in discipline in the discharge of his dutias and be lie sble to implement
‘he lawful orders duly comirunicatad 1% him;

{xiil) - maintain confidentiality in the pe Aormance of his official duties as required
oy any laws for the time being it force;

(¥ perform and discharge his/her cutizs with the highe L aegree of

iafassionalism and dedication o e Hast of his alilities;
Teachers:

The Universily shall provide and susizin an envirenment conducive to sharing,
extending, and criticatly examining knowledge and .valuss, for furthering iis
objectives and goals. Teachers must be free within their respective fields of

competence fo pursue and tesch the truth in accord with appropnate standards of

scholarly nauiry. 1t is the intent of the Ui orsity o protect acadeinic freedom, to
help praserve the highest standards of teaching and scholarship, and to advance the

misaion of the University as an institution of higher learming.

Teachers of the University in reference to this code of professional ethics
means Profassors, Associate Professors, Assistant Professors and such other
persons as may e appointed for imparting instruction or conducting research in the
Uniarsity or in any College aor Institution affiliafed to the University and are

dzsignated as leachers by the Ordinances.

Evary teacher of the University shall abide by the Code of Professional Ethics

framed by the University and the following lapses would constitute misconduct on the
part of a University teacher,

Any lapses in performing his / her duties as aga,'.gned by the university
from time to time.

Inciting siudents against other students, colleagues or administration
(This does nat interfere with the right of a teacher to express his / her
difference of opinion on principles ir seminars and other places where

students are present) or any other such actions whi e against the
interest of the university.
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by the faculty and the administration that the

himself fherself in accordance

L]

U Indulging s communa! achivities, or mal ramarks on

Catie creed, religion, race or Sk 1 Ris ¢ her rol A bis ! her
agues and trying 1o use the ahove edruids rhome & i myement
s [ hei prospects o any-olfier such ecticrs whilsh are g.ainst the
interest of the university

=415 )

. Refusal to carry out ‘the decisions by appro diminisuative and

acadamic bodies and / i functior es ol e sy witinut giving
resaon.
Y, Shall not adopt any wifair means in B Brecemin/ research

Jitise bublication  of  resean
Lartsfimanographs, praject reports ato g;
ctvity wiiieh may be sonsideres s ur Bie

N journals,
B LT nduige in any
o Slagiarism.
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In suorar of the University's central function: = an institition of higher
learmning a maks PeeROISIDLLY of Hi adininistiaton s o Lrotect and sHcourage the
faculty in its teaching, learning, research, and public service. The authority to
distipling f2eult ivambare mes ELVESTrann the shared recnneliins

-

purpose of discipline is to preserve
conditions hospitable to thess Pursuits. Such cenditions, as they relatz to the facuity,
inclide:

free inguiry, and axchange of ideas:

the rght to present controversiai material rzlevant to a course of

instruction: |

2 participation in the governance of the Univer

Ordinances, rijles and the reguiations of th

academic bodies including ;

{a)  aporoval of course content and manne; of instruction,

(b}  establishment of requirements for degraes,

{c) appointment and promotion of faculty,

(d)  discipline of members of the facuily, and the formufation of rules
and procedures for discipline of students, and

4] establishment of norms for teaching résponsibilities and for
evaluation of both faculty and studeni achisvement,

R e

sity as provided in the
e University through

TEACHERS AND THEIR RESPONSIBILITIES:

VWhoever adopts traching as a profession gssurmes the

with the idea| of

obligation to conduct
the professicn. A feacher is
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constantly undsrihe seraeting of nisiner siudenis and ine sodiety at larce. Thereiore,
every teacher should see that there is ho ncompatibility between hisfher rrecepts
and practice. The national idsals of education which have already been st ¢th and
which he/she should seek t5 Inculsate among siudenis must be his/her own ideals.
The profe‘ssion- further requires that the teachers should be calm, patient and
communicative by lamperamen! and anuable in disposition.

%

{a) Teachers should:

) Adisre (o 2 responsible pattemn of conduct and demaanour expected of
them by ihe community;

i Wanzga thelr private affairs in & manner consistent with the dignity of
the proiession; ;

i) Sack o make professional growih continuous through study and .
research;

W}  Express free and frank opinion by

articipation at professional
v :

meetings, seminars, conferences sic, towards the coniribution of

Knowdedyge,

i Maintain astive: (remoership of professional Giganizations and strive to
improve education and profession through them;
Vi)

Parform their duties in the form of teaching, tutarial,

practical, seminar
and reses

ich work conscientiously and with dadication;

vilt  Co-operats and assist i carying oui functions reiating to the
educational raspansibilitiss of the college and the
g in appraising apolications for

counselling students 25 well 2

university such as:
s sistir

admission, advising and

§ assisting the conduct of university-and
college sxaminations, including supanvision, invigilation and evaluation;
g :

viii}  Pariicipaie in exiension, co-currtcular an

d extra-curricular activities
including cominunity service,
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{b) Teachers =1 ia:

i) Respect the rin - ity of the stuiant N exprassing his/her
opinion

i Deal jusily and i P3Gl witl, students =oecdless of their 1 “Gion,
casls, politica, sconomic sociai and physical or racieristics;

iy Recognize ihe dilferance i, aplituda and Capabilitiss among studenis

F and strivva to i &l hed st gzl ’IE."\‘Ede
i) Encourage siudaiis i Hiprove their alfainmants, develop el
personalities ar . ot the S8

fiz time conlribute 1o community welfara:;
§RIL vy Inctileate Mo siuden stiEntfic outlook

and respact for physiral
ladoiir and e 4 S e

AR e e

Yt} Be aifsctionate to the ;a.tudr:;rgiz ard nol behave in a i
onwards any of tham for any feason;

Wil Pay stivniion i u, slainment of tha student in the assessment
of merit;

viliy  Make themuaelves availatla o (ke Sdents ayeq beyond thejr Class

hours ang a8is ang giide siudénis without

any remuneration or
reward:;

X}  Aid studenis to develop an under_standing of our national heritage and
national goais: ang

o Refruin from inciting Studlents against other students, colleaguss or
> adminisiration,

Te

ACRGTS and coileagues

i) Treat other members of tha Profession

themselves wish (o bhe treated:

ii) Speak respectiully of othzr

in the sams Manner gg they

feacners and  render assistance for
Srofessiona| betterment;
i) Refrain from ladging UnsuLsiany

higher autherities: ang
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2 % 2 o A T | iaio: TR gy
iv) Refrain from aiowing Censiderations o caste, creed, religion,

Sex in their professional endeavour

d)- Teachers shoisig:

} -~ Discharge thair professicna) rfesponsiciities according to the exis) i
rules and adhere o Plocidures any methods Consistent with their
profession in initialing “eps through their own Enstitutior_]af bodies
andfor professionai Org=nizations for cthangs of any such e
detrimental 1o the professionat interest;

- i} Refrain from unc:ier‘raking any other employient and Commilment

&

ineluding private tuitions anc COECHIng classes which are likely to

iri

1 ifisir Srofessiona) ra Patizioiliting:
iii} Co-operate in the formulation o policias of the Unz‘versfty by accepling  *

Various offices ang dfscharg& responsibilitica Which such Offices gy

demand:
iy Co-oparate througn their Organizalions in the formulation of policies of
tha other institutions and aceept ofiices:

)

vl Ce-operate with the authorities for the bettermant of the University

keepl'n‘g in view the interest and in conformity with dj
profession;

gaity of the

vi Should adhers to the condilions of Coniract;

Vi Giva N4 expect dye Notice before g Change of Positian is Mads: and

Viii}  Refrain from availing themselveg of !eewer excapt op dnavoidable
grounds and gg far ag Practicabla with pricr in'timaéion, keeping in View
their particylar "espansibility for coripletion of aecadsmic sohan

ok S

28
o

i ~o whicls-ime salaried teacher of tha University shall Engags dire{:ﬂy

i in-:.firectiy ir any trade qor business Whatsos
eF other work te which any emolument or hono;aar?ut* i3

2 oS :
= However, teacherg May engage in Consulty

YRLAr 30y privaie Wifian

NeY Work, oubiins

Journals and  similar Work of academje Ballire a5
oS

per-idn versity
guidelines ang with nrior 5 Poroval of the. Uy

versity,

x) Every teacher shal Undertake 1o take pap i $ush 5~ “UES of the
Un:iva-rssi{y and Perony Such diptips in
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Sy be

REGISTRAR gy (wsrearm
] Narain Vves University
dal Narain Vye 2

: j
NEER] f o
JODNES




Ay
feQuirsd b apg j accorcance ?h, the S es and
Ordinance: ramac thereunger Tar b Ghioss ' Inforce, + ther the
Same  relate g Organisation  of t.g t. Tesearch, - dension
Sxamination of styge s, thefr disciphing, - weify s, and generally to ac;
tinder the dirsction of tha BUINOFities of to 1 e rsity,
Teachars should treat the Ron-teziching staif &8s colleagues =g equal
3 Pariners in CO0perative underta.‘:ing, withi ‘Jniu«arsi‘ty,
& S 2 mideat
e} Teachers should help the Univarain, SUINDIES L et e S2ale sl vk

trie SUSidians, e Students, seng V8ports of their performance the
guardians wheneve, necessary ang Meet ihe guardians in meetings

Convened for the purpose for mutua exchangs of E‘deas and for the
benefit of the Universiiy.

Teachers and_sg_ca&a_g

A ; B Veochere stiouid:
5 i) Recognize that education jg 2 pudlic service and strive {g keep the
‘ puhlic informed of the educationa) Iiregrammes which are being
brovide-
ii) Work to iMprove education fn' the G3Mmiunity ang strengthen the
Community's Maoral and intelleciyzl life
ifi) Be aware of socia} Prablems ang take 19 in such aclivities as would
be Conducive iq the Progress o sceial'y apg hence the country ge g
Whola:
i) Parform the dutiss of Citizenship, Par icipate jn COmmunity activities
' and shoislder "espansibilities of public of ;‘Eces :
e | 7
ALY S ‘
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V) Reirain from taking part in or subsciibing - ar assistin_ in i) way
aclivities which teng ic promois fealing of faire o £nmity anong
different communities, refigions or linguistic groups buy activaly we - for
Mational Integration.

i

_qaainq_Pviva_@_‘.«fus’ﬁons by Teachers

Mo teacher of an affiliatey college or Unlversity teaching Departmen?
College shali Undsriake individual private tuitions However teachers ara free to
deliver inviteg lectures, taiks on honorarium basis at academic institutions and

collsues. For ‘emedial ciassas and $FS classas Crganised by the University ghrd

ras
=

“ollsges, the honorarium rmay be paid to the teachers,

JAKING PART I poi T s AND ElecTions,

Urisi'v;-;rsity Teachers may take part in active politics o be associatad with
any party or organization which takes part in political activity or shalj subscribe in
aid or assist in 2Ny mannar any political party or Movement or activity, however
shall abide wilh biofessional ethics applicable in general. "He

may canvag or
diarwise jake Part in election Campaign to any legisiati

Ve body or jocg authority

with intimation to the University ang By taking leave for the period.

If a University teacher wishes o stand for any election shay first seek
DBrMESion and otain leayve without pay from the University. :

tha;.‘-?_zf}rgs for Emanlovess including Teachers:
el Allag | =1k Teachers:

iha othar fles of coda of condue ict not : b
= YT Conduct which are not Covered aboys shall be as

S _prescribed by the University
time 1o time: The Qasthan

i

FiEsciivad in the Rajasihan Setvice Rules or thos

Granis ":4:-1nmfssion:’Govemment of Rajasthan from

DEMICS Ry Pertaining to fo!iowing will be applicabis-
SRR
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) Declaration of immovabfe property, ¥
I Sexyal harassment 2 e
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