JAI NARAIN VYAS UNIVERSITY, JODHPUR

ADVERTISEMENT NO. ......... 12023-2024

Applications are invited from the qualified persons as per UGC

qualification laid down under Regulation 2018 for engaging Guest Faculties in the
Courses run under the Self Financing Scheme (SFS) in the Department of
Psychology and TEPSE & HEPSN Centre (PGDR-RCI Course) Faculty of
Arts, Education & Social Sciences for the Session 2023-24. The last date of
submission of application in the concerned Department is 18.09.2023. The

form, other details i.e. Qualification etc can be downloaded from the University
website www.jinvu.edu.in

* Non-SFS Course

1. The entertainment of the application forms shall be subject to the

availability of the students / workload in the said subjects and the authority
shall have the power to cancel the application form(s) of any of the

departments, if sufficiency intake capacity is not available without issuing
any notice or information to them.

2. The qualification and Experiences for engaging the Guest Faculties in

accordance with UGC Regulation, 2018 dated 18.7.2018 is as under (for
General Faculties) are uploaded in the University website

ARTS EDUCATION AND SOCIAL SCIENCES:-

(i)

(i)

A Master's degree with 55% marks (or an equivalent grade in a point-
scale wherever the grading system is followed) in a concerned/
relevant/allied subject from an Indian University, or an equivalent degree
from an accredited foreign university. A Master's degree with 55% marks
(or an equivalent grade in a point-scale wherever the grading system is
followed) in a concerned /relevant/allied subject from an Indian University,
or an equivalent degree from an accredited foreign university.

Besides fulfilling the above qualifications, the candidate must have cleared
the National Eligibility Test (NET) conducted by the UGC or the CSIR, or a
similar test accredited by the UGC, like SLET/SET or who are or have
been awarded a Ph. D. Degree in accordance with the University Grants
Commission (Minimum Standards and Procedure for Award of
M.Phil./Ph.D. Degree) Regulations, 2009 or 2016 and their amendments
from time to time as the case may be exempted from NET/SLET/SET.

Provided, the candidates registered for the Ph.D. programme prior to July
11, 2009, shall be governed by the provisions of the then existing
Ordinances/Bye-laws/Regulations of the Institution awarding the degree
and such Ph.D. candidates shall be exempted from the requirement of
NET/SLET/SET for recruitment and appointment of Assistant Professor or

equivalent positions in Universities/Colleges/Institutions subject to the
fulfillment of the following conditions :

The Ph.D. degree of the candidate has been awarded in a regular
mode;

The Ph.D. thesis has been evaluated by at least two external
examiners;

An open Ph.D. viva voce of the candidate has been conducted,;

The Candidate has published two research papers from his/her Ph.D.
work, out of which at least one is in a refereed journal:




The candidate has presented at least two papers based on his/er

Ph.D. work in conferences/seminars sponsored/funded/supported by
the UGC / ICSSR/ CSIR or any similar agency

The fulfilment of these conditions is to be certified by the Registrar or
the Dean (Academic Affairs) of the University concerned

Note: NET/SLET/SET shall also not be required for such Masters
Programmes in disciplines for which NET/SLET/SET is not conducted

by the UGC, CSIR or similar test accredited by the UGC, like
SLET/SET.

OR
B.

The Ph.D. degree has been obtained from a foreign university/institution
with a ranking among top 500 in the World University Ranking (at any
time) by any one of the following: (i) Quacquarell Symonds (QS) (ii) the
Times Higher Education (THE) or (iii) the Academic Ranking of World
Universities (ARWU) of the Shanghai Jiao Tong University (Shanghai)

Note:

i) The Academic score as specified in Appendix Il (Table 3A) for
Universities henceforth referred as JNV University 0.317 Table 2 shall
be considered for short-listing of the candidates for interview only, and
the selections shall be based only on the performance in the interview.

ii) The ratio for number of candidates to be called for interview per post
should be normally 1:10. In case the number of eligible candidates is

less than the prescribed ratio, then all eligible candidates be called for
interview.

Provided that a minimum of three candidates are interviewed per post
Syndicate Resolution 96.6 of 15th, May 1976, prescribing Number of

candidates to be called for interview as 1:6 per post stands superseded
with a ratio of 1:10

GENERAL NOTE:

1. A relaxation of 5% shall be allowed at the Bachelor's as well as at the
Master's level for the candidates belonging to Scheduled
Caste/Scheduled Tribe/Other Backward Classes (OBC)(Non-creamy
Layer)/Differently- abled ((a) Blindness and low vision; (b) Deaf and Hard
of Hearing; (c) Locomotor disability including cerebral palsy, leprosy
cured, dwarfism, acid-attack victims and muscular dystrophy; (d) Autism,
intellectual disability, specific learning disability and mental illness; (e)
Multiple disabilities from amongst persons under (a) to (d) including
deaf-blindness) for the purpose of eligibilty and assessing good
academic record for direct recruitment. The eligibility marks of 55%
marks (or an equivalent grade in a point scale wherever the grading
system is followed) and the relaxation of 5% to the categories mentioned

above are permissible, based only on the qualifying marks without
including any grace mark procedure.

2. A relaxation of 5% shall be provided, (from 55% to 50% of the marks) to
the Ph.D. Degree holders who have obtained their Master ‘s Degree
prior to19 September, 1991.

3. The Ph.D. Degree shall be a mandatory qualification for direct

recruitment to the post of Assistant Professor in University with effect
from 01.07.2021.




mbers upto twenty per cent of the total facult)}

ztrenfﬁ_h (excluding faculty on medical / matemity leave) shall be allowed

y their respective Institutions to take study leave for pursuing Ph.D.
degree. |

Welght ages in selection committee to be considered along with other

ispeclﬁeddehg|b|l|ty qualifications as stipulated in this ordinance should be
n accor

ance of Appendix Il, Table 2 of the UGC notification and
appended as Table 1 with this Ordinance 317.

Academic score as specified in Appendix Il (Table 3A) for Universities
(reproduced as Table 2 in with this Ordinance 317) shall be considered
for short-listing of the candidates for intervie

w for the post of Assistant
Professor/ Assistant Director, Physical Education/ Assistant Librarian.

- The norms for counting of Past Services for Direct Recruitment shall be
as per section 10.1 of UGC regulations, 2018 as amended from time to
time.

. In case of any deviation/ discrepancy in the above ordinance with
reference to UGC regulation as notified in The Gazette of India:
Extraordinary dated 18th July 2018, the Gazette version shall prevail

Discretionary award of advance increments for those who enter the
profession as Associate Professor or Professor with higher merit, high
number of research publications of high quality and experience at the
appropriate level, shall be within the competence of the appropriate
authority of the University based on the recommendations of a selection
committee while considering the case of individual candidates in the
context of the merits of each case, taking into account the pay structure of
other teachers in the faculty and other merit- specific factors. Discretionary
award of advance increments is not applicable to those entering the
profession as Assistant Professor/Assistant Librarian/ Assistant Director of
Physical Education and Sports and to those who are entitled for grant of
advance increments for having acquired a Ph. D., M. Phil. or M.Tech. and
LL.M Degree. However, those entering the service as Assistant
Professor/Assistant Librarian/ Assistant Director of Physical Education and
Sports, having a post-doctoral teaching/ research experience, after
obtaining a Ph.D. degree and proven credentials, may be eligible for
discretionary award of advanced increments to be given to the person, as

decided and recorded by the Selection Committee in the minutes of its
meeting.

In all the Selection Committees of direct recruitment of teachers and other
academic staff in University provided herein, an academician belonging to
the Scheduled Caste/ Scheduled Tribe/ OBC/ Minority Women/
Differently-abled categories, if any of candidates belonging to these
categories is the applicant and if any of the members of the selection
committee does not belong to that category, shall be nominated by the
Vice-Chancellor, and in case of a College, Vice-Chancellor of the
University to which the college is affiliated to. The academician, so
nominated for this purpose, shall be one level above the cadre level of the
applicant, and such nominee shall ensure that the norms of the State

Government, in relation to the categories mentioned above, are strictly
followed during the selection process.

In the selection process for the posts involving different nature of
responsibilities in certain disciplines/areas, such as Music and Fine Arts,



Visual Arts and Performing Arts, Physical Education and Sports, and
Library, greater emphasis may be laid on the nature of deliverables
indicated against each of the posts in this Regulations which need to be
taken up by the University in the Performa for both the direct recruitment

and the CAS promotion.

The Internal Quality Assurance Cell (IQAC) established in the University
as per the UGC/ National Assessment Accreditation Council (NAAC)
guidelines with the Vice-Chancellor, as Chairperson shall act as the
docgmentation and record-keeping Cell for the University, including
assistance in the development of Assessment Criteria and Methodology
Performa based on these Regulations. The IQAC may also introduce,
wherever feasible, the student feedback system as per the NAAC
guidelines on institutional parameters without incorporating the component
of the students' assessment of individual teachers in the Assessment
Criteria and Methodology Proforma.

It is clarified that wherever (University/ College/ Institution) the grading
system is followed by a recognized Organization at the levels that are
considered for Academic score, the guidelines provided by that
Organization shall be considered valid for grade conversation to

percentage accordingly the Academic score(s)
no guidelines of grade conversation, the general prin

. In case where there are

cipal of 95%

computation shall be followed as advocated by CBSE/UPSC.

Table 2: Criteria for Short-listing of Candidates for Interview for the Post of
Assistant Professors/ Assistant Librarian/ Assistant Director Physical Education

in the University:

|S.N.|Academic Record Score
1. |Graduation 80%&Above=15 |60% to less 55%to |45% to
than80%=13 less less
Than than
60% =10 |55%=0
5
2. |Post-Graduation 80%&Above=25 [60% to less 55% (50% in case
than80%=23 of SC/ST/OBC
(non-creamy
layer)/PWD)to
less than 60%=20
3. |M.Phil 60% & above =07 |55% to less than 60% = 05
4. |Ph.D. 30
5. |NET with JRF 07
NET 05
SLET/SET 03
6. |Research Publications (2|10
marks for each research
publications published in
Peer-Reviewed or UGC-
listed Journals)
7. |Teaching/Post- Doctoral 10
Experience (2 marks for
one year each) # '
8. |Awards J




P

[ [nternational/National Level |03
(Awards given by
International

Organizations/Government
of India/Government of
India recognized National
Level Bodies)

State-Level 02

(Awards given by State
Government)

#however, if the period of teaching/Post-doctoral experience is less than
one year then the marks shall be reduced proportionately.

Note:

(A) (i) M.Phil + Ph.D Maximum - 30Marks
(i)JRF/NET/SET Maximum -07Marks

(iii)In awards category Maximum -03Marks

(B) The ratio for number of candidates to be called for interview per
post should be normally 1:10. In case the number of eligible
candidates is less than the prescribed ratio, then all eligible
candidates be called for interview. Provided that a minimum of three
candidates are interviewed per post:

Academic Score - 80

Research Publications - 10

Teaching Experience - 10
Total - 100

(C) SLET/SET score shall be valid for appointment in respective State
Universities/ Colleges/ Institutions only.

Composition of Interview Board :

|

ol |

(i) “The Dean of the concerned Faculty ’!
(i) The Head of the concerned Department %
[ (iin) Member Syndicate nominated by the Vice-Chancellor |

REGISTRAR



JAI NARAIN VYAS UNIVERSITY, JODHPUR

APPLICATION FOR ENGAGEMENT OF GUEST FACULTY
(FOR THE SESSION 2023 - 24)

[ DEPARTMENT |

| FACULTY |

NAME

Father's Name

Mother's Name

Address

Paste your recent

photograph

Contact Number

Mobile/Land phone No.

UR/SC/ST/OBC

Whether belonging to

of disability)

Whether belonging to
PH (Mentioned nature

Academic Qualification (Enclose self attested copies of each Mark
sheets/certificates)

Class

University/Board

Subject

Yr. of
passing

%age

Division

Remarks

Secondary

Sr. Secondary

|
|
W

Graduation

Post
Graduation

Ph.D.

NET/SLET/SET

I . .

Teaching Experience (enclose self attested copies of certificates)

i

Name of Institution

Employment
Status

UG
Classes

PH
Classes

Year

Period

]

From To




—

Declaration by the applicant:

—

DATE

All information furnished in the form are correct
| shall perform the invigilation duties assigned to me by the university

administration apart from engaging teaching work
| shall not claim for permanent employment on the basis of period basis

engagement
The university has every right to terminate my services at any time without

assigning any reason.
| shall remain available for teaching at any time during working hours of

the faculty/department.

SIGNATURE OF APPLICANT

List of enclosures:



