JAI NARAIN VYAS UNIVERSITY, JODHPUR
(ACADEMIC SECION)

No. JNVU/ACA/M/2023/38 ¢ Dated 03. 03.2023

NOTIFICATION

It is hereby notified that the Hon’ble Chancellor under Section
24(1) of Jai Narain Vyas University Act 1962 as amended from time to
time has assented to Ordinance No. 317 (4) for Direct recruitment
and Promotion of Teachers as detailed below and communicated by
the Principal Secretary, Governor, Raj Bhawan, Jaipur, Rajasthan
vide his letter No. F 2(3)RB/2021/1194 dated 23t February, 2023:-

Ordinance 317 (4)
FOR DIRECT RECRUITMENT AND PROMOTION OF TEACHERS.

IN PURSUANT TO THE LETTER No. P.1(6)/Edu-4/2010 Part dt. 13.12.2022

Minimum qualifications for the post of Professor, Associate Professor & Assistant Professor in the
subject of Engineering & Technology, M.C.A., Architecture, Management and Pharmacy for appointment

through open selection will be as prescribed herein under the Ordinance

PROFESSOR (Level-14) (ENGINEERING AND TECHNOLOGY) (Direct Recruitment)

1. Ph. D. degree in relevant field and First class or equivalent at either Bachelor’s or Master’s level in the
relevant branch.

AND

2. Minimum of 10 years of experience in teaching / research / industry out of which at least 3 years shall

be at a post equivalent to that of an Associate Professor.
AND

3. At least 6 research publications at the level of Associate Professor in SCI journals / UGC / AICTE
approved list of journals and at least 2 successful Ph.D. guided as Supervisor / Co-supervisor till the

date of eligibility of promotion.
: OR

At least 10 research publications at the level of Associate Professor in SCI journals / UGC / AICTE

approved list of journals till the date of eligibility of promotion.

PROFESSOR (Level-14) (M.C.A.) (Direct Recruitment)

1. Ph. D. degree in relevant field and First class or equivalent at either Bachelor’s or Master’s level in
the relevant branch.

AND

2.~ Minimum of 10 years of experience in teaching / research / industry out of which at least 3 years shal|
be at a post equivalent to that of an Associate Professor.

AND
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3. At least 6 .resear'ch publications at the level of Associate Professor in SCI journals / UGC / AICTE
approved list of journals and at least 2 successful Ph.D. guided as Supervisor / Co-supervisor till the
date of eligibility of promotion,

OR

At least 10 research publications at the level of Associate Professor in SCI journals / UGC / AICTE
approved list of journals till the date of eligibility of promotion.

PROFESSOR (Level-14) (MANAGEMENT) (Direct Recruitment)

1. Ph. D. degree in relevant field and First class or equivalent at either Bachelor’s or Master’s level in
the relevant branch.

AND

2. Minimum of 10 years of experience in teaching / research / industry out of which at least 3 years shall

be at a post equivalent to that of an Associate Professor.
AND
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At least 6 research publications at the level of Associate Professor in SCI journals / UGC / AICTE
approved list of journals and at least 2 successful Ph.D. guided as Supervisor / Co-supervisor till the

date of eligibility of promotion.
OR

At least 10 research publications at the level of Associate Professor in SCI journals / UGC / AICTE
approved list of journals till the date of eligibility of promotion.

PROFESSOR (Level-14) (ARCHITECTURE) (Direct Recruitment)

[As per Council of Architecture (Minimum Standards of Architectural Education) Regulations, 2020

(point C of Appendix-B)]
1. Bachelor’s Degree in Architecture or equivalent to B. Arch. and Master’s Degree in Architecture or
in allied subjects of Architecture with minimum 60% marks at either level,

AND

2. Fourteen years experience in teaching / research / professional work out of which a full -time

teaching experience of minimum five years
OR

Nineteen Years of Professional experience.
Desirable: Ph.D in Architecture

Note :- :

1) Only candidates Registered with Council of Architecture (COA) under the Provisions of the
Architects Act, 1972 shall be eligible for the posts in Architecture.

2) All the qualifications appearing in the schedule of qualifications under section 14 or notified
under 15 of the Architects Act 1972 shall be considered at par with Bachelor’s Degree in

Architecture for the purpose of recruitment as faculty member

PROFESSOR (Level-14) (TOWN PLANNING) (Direct Recruitment)
1. Ph. D. degree in relevant field and First class or equivalent at either Bachelor’s or Master’s

level in the relevant branch,
AND /_J
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2. Minimum of 10 years of experience in teaching / research / industry out of which at least 3 years
shall be at a post equivalent to that of an Associate Professor.
AND

3. At least 6 research publications at the level of Associate Professor in SCI journals / UGC /
AICTE approved list of journals and at least 2 successful Ph.D. guided as Supervisor /
Co-supervisor till the date of eligibility of promotion.

OR

At least 10 research publications at the level of Associate Professor in SCI journals / UGC/
AICTE approved list of journals till the date of eligibility of promotion.

PROFESSOR (Level-14) (PHARMACY) (Direct Recruitment)

1. Ph. D. degree in relevant field and First class or equivalent at either Bachelor’s or Master’s level in
the relevant branch.
AND

2. Minimum of 10 years of experience in teaching / research / industry out of which at least 3 years shall
be at a post equivalent to that of an Associate Professor.
AND

3. At least 6 research publications at the level of Associate Professor in SCI journals / UGC / AICTE
approved list of journals and at least 2 successful Ph.D. guided as Supervisor / Co-supervisor till the
date of eligibility of promotion.

OR

At least 10 research publications at the level of Associate Professor in SCI journals / UGC / AICTE
approved list of journals till the date of eligibilityof promotion.

Note:- Only candidates Registered as a pharmacist under the Pharmacy Act, 1948, as amended from
time to time, including any succeeding enactments.

ASSOCIATE PROFESSOR (Level-13A1) (ENGINEERING & TECHNOLOGY) (Direct
Recruitment) ‘

1. Ph.D. degree in the relevant field and First class or equivalent at either Bachelor’s or Master’s level
in the relevant branch
AND

2. At least total 6 research publications in SCI journals / UGC / AICTE approved list of journals.
AND

3. Minimum of 8 years of experience in teaching / research / industry out of which at least 2 years
shall be Post Ph.D. experience.

ASSOCIATE PROFESSOR (Level-13A1) (M.C.A.) (Direct Recruitment)

1. Ph.D. degree in the relevant field and First class or equivalent at either Bachelor’s or Master’s level
in the relevant branch
AND

2. At least total 6 research publications in SCI journals / UGC / AICTE approved list of journals.
AND

3. Minimum of 8 years of experience in teaching / research / industry out of which at least 2 years

shall be Post Ph.D. experience.
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ASSOCIATE PROFESSOR (Level-13A1) (MANAGEMENT) (Direct Recruitment)

1. Ph.D. degree in the relevant field and First class or equivalent at either Bachelor’s or Master’s level
in the relevant branch
AND
2. Atleast total 6 research publications in SCI journals / UGC / AICTE approved list of journals.
AND
3. Minimum of 8 years of experience in teaching / research / industry out of which at least 2 years
shall be Post Ph.D. experience.

ASSOCIATE PROFESSOR (Level-13A) (ARCHITECTURE) (Direct Recruitment)

[As per Council of Architecture (Minimum Standards of architectural Education) Regulations, 2020
(point C of Appendix-B)]

1. Bachelor’s Degree in Architecture or equivalent to B. Arch. and Master’s Degree in Architecture or
in allied subjects of Architecture with minimum 60% marks at either level,

And

2. Eight years experience in teaching / research / professional work out of which a full time teaching
experience of minimum three years

OR
Thirteen Years of Professional experience.
Note :-

1) Only candidates Registered with Council of Architecture (COA) under the Provisions of the Architects
Act, 1972 shall be eligible for the posts in Architecture.

2) All the qualifications appearing in the schedule of qualifications under section 14 or notified under 15
of the Architects Act 1972 shall be considered at par with Bachelor’s Degree in Architecture for the
purpose of recruitment as faculty member.

ASSOCIATE PROFESSOR (Level-13A1) (Town Planning) (Direct Recruitment)

1. Ph.D. Degree in the relevant field and First class or equivalent at either Bachelor’s or
Master’s level in the relevant branch

AND
2. At least total 6 research publications in SCI journals/ UGC/ AICTE approved list of
journals. 4
AND

3. Minimum of 8 years of experience in teaching / research / industry out of which at least
2 years shall be Post Ph.D. experience.

ASSOCIATE PROFESSOR (Level-13A1) (PHARMACY) (Direct Recruitment)

. Ph.D. degree in the relevant field and First class or equivalent at either Bachelor’s or Master's level
in the relevant branch

AND

2. Atleast total 6 research publications in SCI journals / UGC / AICTE approved list of journals.

AND
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3. Minimum of 8 vears of experience in teaching / research / industry out of which at least 2 years shall |
be Post Ph.D. experience.

Note:- Only candidates Registered as a pharmacist under the Pharmacy Act, 1948, as amended from

time to time, including any succeeding enactments.

ASSISTANT PROFESSOR ENGINEERING & TECHNOLOGY (Level-10 Entry Pay 57700/-)
(Direct Recruitment)

B E /B. Tech. /B.S. and M. E. / M. Tech. / M. S. or Integrated M. Tech. in relevant branch with first
class or equivalent in any one of the degrees.
ASSISTANT PROFESSOR (M.C.A.) (Level-10, Entry Pay 57700/-)  (Direct Recruitment)

B.E./B. Tech. / B. S. and M.E. / M. Tech. / M. S. or Integrated M. Tech. in relevant branch with First
Class or equivalent in any one of the degrees.

OR
B. E./B. Tech. and MCA with First Class or equivalent in any one of the two degrees.
OR

Graduation of three years® duration with Mathematics as a compulsory subject and MCA with First Class
or equivalent with 2 years of relevant experience after acquiring degree of MCA.

ASSISTANT PROFESSOR MANAGEMENT (Level-10, Entry Pay 57700/-) (Direct Recruitment)

Bachelor’s Degree in any discipline and Master’s Degree in Business Administration / PGDM /
C.A./ICWA /M. Com. with First Class or equivalent and two years of professional experience
after acquiring the degree of Master’s degree.

ASSISTANT PROFESSOR ARCHITECTURE (Level-10, Entry Pay 57700/-) (Direct
Recruitment)

[As per Council of Architecture (Minimum Standards of architectural Education) Regulations, 2020
(point C of Appendix-B)]
1. Bachelor’s Degree in Architecture or equivalent to B. Arch. with minimum 60% marks and three
years of relevant professional experience.
OR

Bachelor’s Degree in Architecture or equivalent to B. Arch. and Master’s Degree in Architecture or
in allied subjects of Architecture with minimum 60% marks at either level and one year of relevant
professional experience.

Note :-

1) Only candidates Registered with Council of Architecture (COA) under the Provisions of the Architects
Act, 1972 shall be eligible for the posts in Architecture

2) All the qualifications appearing in the schedule of qualifications under section 14 or notified under 15
of the Architects Act 1972 shall be considered at par with Bachelor’s Degree in Architecture for the
purpose of recruitment as faculty member.

Assistant Professor Town Planning (Level-10, Entry Pay 57700/-) (Direct Recruitment)

[As per AICTE Maintenance of Standards in Technical Education — (Degree) Regulation, 2019.
(G.1g) :

Bachelor’s degree in Architecture/ Planning/ Civil Engineering or Master’s degree in Geography /
Eco.nomlcs/ Sociology or equivalent AND Master of Planning or equivalent with First class or
equivalent either in Master of Planning or any above degrees with 2 years of relevant experience.

-G




ASSIQ’IANT Vi;l-ir()f’ESSOR l’hal;macy (Level-10, Entry Pay 57700/-) (Direct Recruitment)
B, Pharm, and M. Pharm. in the relevant specialization with First Class or equivalent in any one of the
two degrees.

Note:- Only candidates Registered as a pharmacist under the Pharmacy Act, 1948, as amended from time
fo time, including any succeeding enactments.

General Note:-

(A) Class / Division: If a class / division Is not awarded, minimum of 60% marks in aggregate shall be
considered equivalent to first class / division. If a Grade Point System is adopted the CGPA will be
converted into equivalent marks as below.

Grade Point Equivalent Percentage
6.25 55%
6.75 60%
7.25 65%
773 70%
825 75%

(B) Nomenclature of relevant degrees: The qualifications for various faculty posts specify that the degree

shall be in the appropriate / relevant branch of specialization. Many 1ITs, NITs, Central Universities
start interdisciplinary programs of new nomenclatures. In view of the increasing importance of
interdisciplinary nature of engineering, the inter-disciplinary courses for both UG and PG
specializations may be considered. The selection committee may take a final decision in this regard
depending on the requirement of the program of study and institution. AICTE has already clarified
this issue vide Government of India Gazette F. No. 27/RIFD/Pay/01/2017-18 dated 28.04.2017 (As
amended from time to time)/. If any specialization is not available in the AICTE basket, the Board /
University shall decide the equivalence based on the curriculum of the program. Hence. incumbent
faculty recruited in the past based on their qualifications / specializations acquired will continue to be
eligible for promotion as well as direct recruitment in the same or other institutions, subject to
Sfulfilment of other eligibility criteria and higher qualifications as prescribed, if any, for various
teaching posts.

(C) Minimum eligibility will be required for direct recruitment of Professor, Associate Professor and
Assistant Professor in the university along with other specified eligibility qualifications stipulated
AICTE Regulations, 2019 and Council of Architecture (as the case may be) as amended from time to
lime.

Ordinance 317(4) for Promotion

The requirement for promotions and higher grades under Career Advancement scheme for the post of
Professor (Stage-V), Associate Professor (Stage-1V), Assistant Professors (Selection Grade) (Stage-111)
and Assistant Professors (Senior Scale) (Stage-11) in Engineering and technology, MCA, Architecture,
Marnagement and Pharmacy will be as prescribed herein under the Ordinance. Promotions to the posts of
above categories will be made in addition to the sanctioned positions, which are to be filled up through

open selection,
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PROFESSOR (Level-14 / STAGE-V) (ENGINEERING / TECHNOLOGY / MCA /
ARCHITECTURE/ MANAGEMENT / PHARMACY)

1. Ph. D. degree in relevant field and First Class or equivalent at cither Bachelor’s or Master’s level in the

relevant branch.

AND

2. Should have satisfied any one of the below mentioned set of requirements.

To have acquired in the cadre of
Associate Professor
g
£ Research Avg. 360°
- = %n m | Publication | feedback score
2 = S 6 |inSCI (Out of 10)
1 S| 8|8 journals/
o £ g |8 journals
8| (8 |Ucc/
g8 |R | AICTE
a g approved
~ | list of
journals
2 | 2 s |3] ¢ Sto<8
3 - 16 3 4 8to 10

Note: 360° Feedback

1. The feedback obtained every year, till the date of eligibility of next stage, shall be taken as an average of
all the preceding years added together required for promotions. '

2. In case the candidate fails to achieve the maximum feedback score, the subsequent year's may be taken
into consideration while dropping the lowest feedback score in any one of the years.

ASSOCIATE PROFESSOR (Level-13A1 / STAGE-IV) (ENGINEERING / TECHNOLOGY /
MCA / ARCHITECTURE / MANAGEMENT / PHARMACY)

1.Ph. D. degree in relevant field and First class or equivalent at either Bachelor’s or Master's level in the

relevant branch.

AND

2. Should have completed minimum training requirements at the level of Assistant Professor (Selection
Grade):

(A) Two weeks of Faculty Development Programme (FDP) in the relevant area recognised by AICTE
/' UGC / TEQIP / NITTTR / PMMMNMTT / IISc / IIT / University / Government / DTE / Board of
Technical Education / CoA / IIA / SPA / ITPI / NRCs / ARPIT / research organization / other
institute of National Importance / Design Studio.

OR

One week faculty development programme as above and one eight weeks duration MOOC'S course
with E-Certification by NPTEL-AICTE

OR
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Completed two such ei ght weeks duration MOOCS courses with E-Certification by NPTEL-AICTE,
AND
(B) Completed minimum two weeks of relevant Industrial Training / Professional Training.
3. Should have satisfied any one of the below mentioned set of requirements.

To have acquired in the cadre of
Assistant Professor (Sclection Grade)
& Rescarch Avg. 360°
Z | .4 |Publicationin SCI | feedback
' g (3; journals / UGC / score
~ 28 | AICTE approved (Out of 10)
8 .
list of journals
7] 3 i 5to <8

Note: Selection Committee

Promotion to the post of Associate Professor (Stage IV) and Professor (Stage V) will be through a
process of selection by the Statutory Selection Committee, which shall be the same as those for direct
recruitment as defined under Section 5(1) of the Rajasthan Universities Teachers and Officers (Selection
Jfor appointment) Act, 1974 (Act No. 18 of 1974) as amended from time to time. The quorum required for
the meeting of the selection committee shall be as provided under Section 6 of the Rajasthan Universities’
Teachers and Officers Act, 1974 as amended from time to time.

ASSISTANT PROFESSOR (Selection Grade) (Level-12 / STAGE-III) (ENGINEERING /
TECHNOLOGY / MCA / ARCHITECTURE / MANAGEMENT / PHARMACY)

1. Qualifications as prescribed for the post of Assistant Professor (Senior Scale)

2. Should have completed minimum training requirements at the level of Assistant Professor (Senior
Scale):
(4) Two weeks of Faculty Development Programme (FDF) in the relevant area recognised by AICTE

/UGC / TEQIP / NITTTR / PMMMNMTT / IISc / IIT / University / Government / DTE / Board of
Technical Education / COA / IIA / SPA / ITPI / NRCs / ARPIT / research organization / other
institute of National Importance / Design Studio.

OR

One week faculty development programme as above and one eight weeks duration MOOCS course
with E-Certification by NPTEL-AICTE

OR

Completed two such eight weeks duration MOOCS courses with E-Certification by NPTEL-AICTE.
AND

(B) Completed minimum two weeks of relevant Industrial T raining / Professional Training.
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3. Should have satisfied any one of the below mentioned set of requirements.

To have acquired in the cadre of
Assistant Professor (Senior Scale)
>
& % & Research Avg. 360°
z g g | a _g’ Publication in SCI | feedback score
5 B g 8, journals / UGC/ (Out of 10)
& 8 | AICTE approved
8 list of journals
1 X 4 I 8to 10
2 i 4 D) 5to <8

(ENGINEERING /

ASSISTANT PROFESSOR (Senior Scale) (Level-11 /| STAGE-II)
TECHNOLOGY / MCA / ARCHITECTURE / MANAGEMEN T/ PHARMACY)

1. Qualifications prescribed for the post of Assistant Professor
2. Should have completed minimum training requirements menti

Professor:
(4) Two weeks of Faculty Development Programme (FDP) in the relevant area out of which at least
one of the FDP shall be in advanced pedagogy recognised by AICTE / UGC / TEQIP / NITTTR /
Technical Education / COA

PMMMNMTT / ISc / IIT / University / Government / DTE / Board of
/JIA 7 SPA / ITPI / NRCs / ARPIT research organization / other instifute of National Importance /

oned below at the level of Assistant

Design Studio.
OR
One week faculty development programme as above and one eight weeks duration MOOCS course
with E-Certification by NPTEL-AICTE
OR

Completed two such eight weeks duration MOOCS courses with E-Certification by NPTEL-AICTE.
AND
(B) Completed minimum two weeks of relevant Industrial Training / Professional Training.

3. Should have satisfied any one of the below mentioned set of requirements.

> To have acquired in the cadre of
e Assistant Professor
=8
(=]
& E Research Avg. 360°
Z 2 &' | Publication in SCI | feedback
: g g journals / UGC / score
g, < 8 | AICTE approved | (Out of 10)
= list of journals
1 . 4 9 8to 10
2 . 5 ] 8to 10
3 . 5 2 5to <8
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Screening cum Evaluation Committee

The CAS promotion from a lower stage to a higher stage of Assistant Professor (Level-11 / Stage 11 &
Level 12/ Stage I11) shall be conducted through a “Screening-cum-Evaluation Committee g

The “Screening-cum-Evaluation Committee " for CAS promotion of Assistant Professors from one level 1o
the other higher level shall consist of:

i) The Vice-Chancellor or his/her nominee shall be the Chalrperson of the Committee;
it) The Dean of the Facully concerned:;
iii) The Head of the Department;

iv) Three subject expert in the subject concerned nominated by the Vice-Chancellor from the
University panel of experts.

v) An Academician nominated by the Visitor/ Chancellor, wherever applicable.

vi) An academician representing SC/ST/OBC/Minority / Women /Differently-abled categories to be
nominate by the Vice-Chancellor or Acting Vice-Chancellor, if any of the candidates representing

these categories is the applicant and if any of the above members of the selection committee does
not belong to that category.

Note:
The higher stage of Assistant Professor (Level-11 / Stage II & Level 12/ Stage II1) will be given to the

incumbent on the recommendation of Screening-cum-Evaluation Committee. There will be no interview of
the candidate before the screening cum Evaluation Committee.

SENIOR PROFESSOR (Level-15 / STAGE-VI) (PROMOTION) (ENGINEERING /
TECHNOLOGY / MCA / ARCHITECTURE /| MANAGEMENT / PHARMACY)

a. Ph. D. degree in the relevant field
AND

b. Minimum ten years of experience in the cadre of Professor
AND

¢. At least 8 research publications in SCI Journals / UGC / AICTE approved list of journals, should have
at least 2 successful Ph. D. guided as Supervisor / Co-Supervisor as a Professor.

OR

c. At least 8 research publications in SCI journals / UGC / AICTE approved list of journals, should have
provided academic leadership as institution head at least Jor 3 years at the level of Professor.

OR

c. At least 8 research publications in SCI journals / UGC / AICTE approved list of journals, should have
provided educational leadership at state / national level at least for 3 years at the level of Professor.

AND

d. At least one patent awarded

OR

d. Development of one MOOC course applicable at national platform

6




Notes:

1. The selection of Senior Professor shall also be
academic. research and administrative work
Senior Professor or a Professor of at le

based on academic achievements, Javourable review of

Jrom three eminent subject experts not below the post of
ast ten years of experience.

2. The selection shall be based on ten best publications and award of Ph. D. degrees to at least two
candidates under his / her Supervision during the last 10 years and interaction with the Statutory
Selection Committee, which shall be the same as those Jor direct recruitment as defined under Section
(1) of the Rajasthan Universities Teachers and Officers (Selection for appointment) Act, 1974 (Act No.
18 of 1974) as amended from time to time. The quorum required for the meeting of the selection

committee shall be as provided under Section 6 of the Rajasthan Universities ' Teachers and Officers Act,
1974 as amended from time to time.

LGENERAL NOTE:

1. a) All other service conditions including Qualifications, Experience, Recruitment, Promotions
publications. training and course requirements efc. shall come into force with effect from the date of
publication of AICTE Regulations, 2019 (i.e. I* March, 2019).

b) The Qualifications, Experience, Recruitment and Promotions etc. during 01-01-2016 fill the issue
date of AICTE Regulations, 2019 (i.e. 1* March, 2019) shall be governed by All India Council for
Technical Education Pay Scales, Service Conditions and Qualifications for the Teachers and other
Academic Staff in Technical Institutions (Degree) Regulation, 2010 dated 5" March 2010 and
subsequent notifications issued from time to time.

¢) Those, who are eligible for promotions after the date of publication of AICTE Regulations, 2019
(i.e. I" March, 2019), shall have to meet the necessary conditions such as additional qualification.
undergoing industrial training, pedagogical training, faculty induction program, publishing research
papers eic. However, these requirements shall be permitted to be fulfilled till 31 July, 2022 so as to
enable faculty members in equipping them for requisite mandatory requirements of AICTE
Regulations, 2019, to avail the benefit of promotion retrospectively from the date of eligibility.

d) For incumbent faculty mémbers, the date of eligibility up to 31% July, 2022 shall be allowed to be
according to the 6" CPC Gazette notification published on 8" November, 2012. All the benefit of
promotion 1o such candidates be permitted retrospectively on the date when he/she became eligible.

¢) It may be noted that, no further extension would be given beyond 31* July, 2022 and those who do
not meel the essential criteria despite the above grace period, shall lose an opportunity for getting

promotion retrospectively, However, they will be eligible for promotion from the date they meet these
criteria thereafier.

2. University shall ensure that the selection process for direct recruitment for various positions is
carried out annually so as to maintain required faculty numbers and cadre ratio as per AICTE norms
s0 that no loss is caused fo students. Interviews for the promotions of the Jaculty members shall be
carried out at a regular span annually to avoid any stagnation in career growth of faculty members.

Candidates, who do not fulfill the minimum requirement proposed in the Regulation, will have to be

re-assessed afler a period of one year. The date of promotion shall be the date on which he / she
satisfy all the minimum requirements and successfully reassessed.
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4.7 : S i
The count ing of past service for direct recruitment and promotion shall be considered as per the

3.

Section 2. 2; & Equivalence (o experience of Diploma Level Institution and Degree Level Institutions
as per section 2.26 of the AICTE; Regulations, 2019, respectively (as amended time to time.)

Mandatory Teacher T rainings

(i) Every teacher appointed / promoted to any position here onwards with effect from the publication
AICTE Regulations, 2019, shall have to mandatorily undergo 8 online modules of MOOCs in

SWAYAM as per the AICTE teacher training policy preferably within first year of service.

(1) No newly appointed faculty member shall be completing the probation without getting the
certification of completion of these 8 modules. The teacher training policy document may be
downloaded from AICTE website.

(11i) The requirement of completing these modules as envisioned in AICTE Regulations 2019, is
applicable to all the incumbent teachers also while applying for promotion / selection to next higher
cadre only once in the career.

The 360° feedback calculations shall be carried out as per Annexure 1V of AICTE Regulation 2019
notified on 1* March, 2019, as amended from time to time.

NOTE:

All amendments and clarifications issued from time to time with reference to AICTE gazette
notification dated 1** March, 2019 will be implemented in Toto and shall be considered as part
of above stated ordinance.

REGISTRAR

No. JNVU/ACA/M/2023/ Dated:
Copy to:-

I.

SN

S

The Principal Secretary to Governor, Rajasthan Raj Bhawan,
Jaipur with reference to his letter No. F 2(3)RB /2021/1194 dated
234 February, 2023.

. All the members of Senate/ Syndicate/Academic Council/Finance

Committee.
All the Deans/Directors/Heads of the Departments.

. The Chairman, Library Board/Sports Board, J.N.V. Universit , Jodhpur.
. The  Comptroller/P.R.O./University Engineer/Controller  of

Examination, J.N.V. University, Jodhpur.
All Branch Officers, J.N.V. University, J odhpur.

. P.S. to Vice-Chancellor/PA to Registrar, J.N.V. University,

Jodhpur.

ASSTT. REGISTRAR



